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The Director of Central In‘i;éiligence is empowered to terminate the employment

of any officer or employee of the Agency whenever he deems such action neces-
sary or advisable in the interests of the United States, Termination action
under this authority, quoted below, is within the sole discretion of the Die
rector of Central Intelligence, and no appeals procedure is provided for by
law,

"Notwithstanding the provisions of Section 6 of the Act of Aug-~

ust 24, 1912, (37 State 555), or the provisions of any other law,

the Director of Central Intelligence may, in his discretiomn, ter-

minate the employment of any officer or employee of the Agency

whenever he shall deem such termination necessary or advisable in
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the: interests of the United States, but such termination shall
not affect the right of such officer or employee to seek or ac—
cept employment in any other department or agency of the Govern=-
ment if declared eligible for such employment by the United
States Civil Service Commission,"

2. JCRNERAL
Ehis Regulation states the statutory authority and normal procedures for ef-
fecting termination of Agency employees through the exercise of the special
authority deseribed in parsgraph g 'f_l:ie Director mgy[however, at his dis-

cretion exercise his statutory authority without conforming to the procedures

. outlined herein when in hisg opinion special circumstances justify such action]
appred s Foplagossnd Fovionim Boand o sdlaniecl Hoir
Ww*fw ﬁ%ﬁfmaw(ﬁ » %«M.u . ’
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3. RESPONSIBILITIES U7 settsterns

——, i

a. [ DEPUTY DIREGTOR (Ammmm:[on).}
(CZMJ,@: &J&»’hhg wm:g
The ’beputy}mrector Administrat:.onﬂ shall have the over-all respon~
DL RARLGE,
sibility for the proper administration of the[famvis:_ongj of this Reg-

ulationy] m-w@e«%}fg“ .

j
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EMPLOYMENT REVIEW BOARD

a, MEMBERSHIP
The Director of Central Intelligence may convene an Employment Re-
view Board to advise him on the just and equitable exercise of this
authority., The Board shall be composed of not less than three sen-

ior Agency officlals as voting members., The General Counsel, the

D
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Director of Security, and the Assistant Director for Personnel, or
their representatives, shall serve as Advisors without vote, and
the Assistant Director for Personnel, or his representative, shall
act as Recording Secretary.

be APPOINTMENT

' The Deputy Director of Central Intelligence shall designate the
membership of the Board to sit in each case and the member who
shall function as Chairman, In the absence of the Deputy Director
of Central Intelligence, the Board will be designated by t.he As-
sistant Diréctor for Personnel or the Deputy Assistant Director
for Personne'g |

«} [5+] PROCEDURES
a, INITIATION
The Deputy Director (Intelligence), Deputy Director (Administra-
tlon), Deputy Director (Pla.ns) » Director of Training, fangi].&ssn.st—
gk Ko Atreelsn 6] Sotearl %m» Chatt AArda'ms Wil ohs a-eopze o7 o«wﬁo
’ ant D:.recto for Communica ons/\may refer case's of any employee
under their jurisdiction directly to the Assistant Director for
s temma SR {Mv e o},
Personnsl with a recommendation for considerat:.onfny ’c.h_§ @nploy-
ment @eview Board;) TN T3 'bluww W*ﬂg‘{ﬁ” ’*v; '
/-INITIAL REVIEW
Eb'.y The Assistant Director for Personnel will, with the advice of the
Director of Securlty when security factors are involved, review
those cases referred to him to determine whether they should be
referred to the Employment Review Board or whether other separa~
tion procedurss or administrative actions would be more sppropri-

ate,

Approved For Release 2001/04/04 TCIA-RDP78-04718A001300020004-3
SEGNE>



| Approved For Release 2001/04/04 : CIA-RDP78-04718A001300020004-3
Swo

\_i. REFERRAL BY THE DIRECTOR OF SECURITY
The Director of Security may refer any case arising within the scope
of his functions to the Director of Central Intelligence or the Dep-
uty Director of Central Intelligence]

[d} ACTION BY'THE DIRECTOR OF CENTRAL INTELLIGENCE(OR THE DEPUTY DIREC-
TOR OF CENTRAL INTELLIGENCE]

b' [Based og gecomendatfd&égﬁﬁ%r é‘ﬁ'e z}ﬁzh'.ewzg‘a?zc:.l..ng ofi‘:.clalsﬁpthe Director of
Central Intelligence [c_)r the Deputy Director of Central Intelligence
shall make a final deteminatioza as to whether the case should be
processed under the provisions of this Regulation andfwﬂﬁ also fie~-
terming/ whether the employee shall be permitted to remain in a work
status or shall be placed in a leave status or shall be suspended
without pay,

j [%ﬁ%ﬁmm é &—wf&”wm W*L@Q, fe. W-ﬂ;é;,‘ 5»«»
The Assistent Director for PersonnelE}ll be advised of the action
taken, and if an Employment Review Board is to consider the case the
Assistant Director for Persommel will notify the Deputy Director
(Plans), the Deputy Director (Intelligence), the Deputy Director (Ad-
ministration), the Director of Training, or the Assistant Director
for Communications, whichever is concerned, of the action initia'bed;{

[f. CHARGES — NOTICE TO EMPLOYEE

| If an Employment Review Board is to comsider the case, written no-
tice of the action involving the employee will be prepared by the

Director of Security or the Assistant Director for Personnel, as ap-
-

Sl
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propriate, in collaboration with the General Counsel, The notice

will be furnished to the employee by the Assistant Director for

Personnel., Such notice will contain the following:

(1)

(2)

(3)

(L)

That information is available indicating the possibility

of his temmination under the provisions of the law quoted

in paragraph 2, of this Regulation,

That his case will be considered by the Board within ten
days from the date of notification, or as soon as possible
thereafter, If an extension of the time limit is neces=
sary, the employee will forward a request justifying such
an extension to the Assistant Director for Personnel,.

That he may submit to the Asgistant Director for Person-
nel a written statement to be considered by the Board or

a request to appear in person before the Board, or bhoth.
All statements submitted in writing shall be notarized, and
all testimony given before the Board shall be under oath /01:7
affirmmation. ——
Thaﬁ’fﬁe employee may submit his résignation for considera=-
tion. at any time prior to the Director!s final action, or,
if authorized by the Director, within 48 hours after an un-
favorable decision by the Director,

Statenment of the basis for considsration by the Board of

the employee!s case in as specific a manner as circumstances

pemito

S
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(6) Thét inquiries in comnection with the notice or his reply
should be submitted to the Assistant Director for Personnel.
(7) The status of the employee with respect to leave, normal
duty status, or suspension without payj
\M g. RECCRD OF BOARD PROCEEDING
i~ A verbatim transcript of the Board's proceedings will be made in
every case and will include any written material submitted by the em-
ployee as well as full transcript of the testimony of any employee or
witness appearing before the Board, Such transcripts shall accompany
the Board's recommendations to the Director,
6, BOARD RECOMMENDATIONS .
The Board will give full consideration to each case, including voluntary
written or verbal statements of individuals concemmed and such additional
evidence as may be deemed necessary and prepare a written recommendation to
the Director, The recommendation will be signed by each voting member of

the Board, noting concurrence or nonconcurrence in each case, Any member

or advisor may eppend an individually signed comment,

7o FINAL ACTICN
a, FINAL DECISION
The complete record of each case considered by the Board will be
attached to the Board!s recommendations to the Director, The Die

rector!s decision in each case shall be finsl, }
O

SHeRET
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« b, RESTORATION TO DUTY

v &
o, g

If the employee concerned is restored to duty, whether in the posi-
tion held by him at the initiation oi‘ proceedings hzre ider, or to

dor. Wbl Affirsmasne,
another position, he shall be pald for any period when he was not

in receipt of salary during such proceedings and/\an{r ]ﬁ::ave used
shall be restored. |

7 Tfj REMOVAL
If the Director's decision in the case is to terminate employment,
Standard Form 50, Notification of Personnel Action (or SF=52 as ap-
propriate) will be prepared by the Office of Personnel. This Form
wlll show Nature of Action as "Removal! and the authority as "By
order of the Director of Centrsl Intelligence, sSubparagraph (c),
Section 102, National Security Act of 1947."

X td.j REPORT TO THE CIVIL SERVICE COMMISSION

‘ {When]the termination is accomplished, {as outlined in paragraph ce

abovg; the Office of Personnel will notify the U. S. Civil Service
Commission, by letter, of the action taken. Ghis report will not

be made if the individual's resignation is acceptecﬂ 7

ALLEN W, DULLES
Director of Central Intelligence
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